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CAREER SERVICE COMMITTEE

Working Group on Honor Awards
MWnutes of lgt Meeting, 26 May 1952, 2300 D.m,
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1, As proposed by memorandum of 23 Mgy 1952 from ihe Eyecutive
Secretbary, Career service Committee, the ad hoc Working Group on Honor
Awards convened at 1100, 26 M&y 1962 in 1058 "I* Bullding.

25X1A9%A
[ told of his meeting with DCI on 26 May and set forth

2,
DCIts views in respect to an ilonor Awards Ppogram as follews:

s, The honor awards established should be applicable to
gll CIA personnel including militery.

b. If possible, devise @ system that does not regulre
legislative guthority but DCI will support one thatl does.

Dpaft recommendations as expeditiously as possible,

Tn cormenting on the exhibit of swerds used by other Agencies, DCI stated
that he didn*t think highly of the Medal of Freedom.

3, The Working Oroup then proceaded to consider the points raised in
p-ragraph L of the 23 Mgy memoyandum sand arrived at the following conclusions:

ae The Honor Awards Program 18 separste from the Incentive and
vfficiency Avards Progran and only the former will be considered by

the Working (roup.

Ce

rit and group performance should be

b, Awards for personal me
restige to the individusl

separate in order to give dignity and p
award-

ce All persomnel affiliated with CIA in any cspacity should
be elizible for any ewerd established.
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be ] who was called awsy from the meeting, asked that the

security of the gperation and the individual be considered parsmount factors

in determining the type and level of the award, In subsequent discussion,
the Group agreed that Inspectiopi and Security has, indeed, a fundamental
interest in the arrangements and procedures for making an award, bub its
interest is not saramount in determining type snd level. The matter of
gaining T & S comcurrence on approval was discussed, and it was sgrezd that
this was a procedural matter which would be dealt witn lster,

t, In discussing the proposed CIA Regulation and comments of
12 March made in respect to it, the Group reached inion that a2 valor
sward was not called for and that up to 90% of Agency persormel woul!l not
have opportunity to qualify for such an sward. It was agreed that avards
finally recommended should be avillable for both achievement and valor.

6, Paragraph lc(h) of the prnpoaedl came under discussion from
the gtandpoint that a CIA awsrds board s hot attempt to moanitor awards
recommended by the Services for military persommel on duty with CIA, but
should serve as a point of record for such awsrds. However, the Group
reached the conclusion that military swards recommended for military per-
sonnel by CIA should receive action by the proposed awsrds board. It was
further agreed thet this principle should apply to awards of other Arencies
for which CIA personnel may be eligible,

7. [____]-roposed that long service awards also be considered
by the Working Group, and it was agreed that these would be studied after
honor aswards recormendations are prepared,

8, The meeting adjourned at 1630 with the understanding that the
Group will reconvene at 1000, 28 May in 1058 v1f, [ ]will present
a statement regarding the current status of the Medel for Merit, anc ¥r.

[ i1l submiti material concerning the awards system of other Agencies,

25X1A%9a
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